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■ . INTRODUCTl'ON 
In recent. years college's and universities have .initiated a variety of-' 
educational changes, including open enrollment, revised academti: calendars, 
and more, .liberal degree requirements. One of the mosjb notabl ^innovations is" 
that of interrupting cont.inu.ous study for educational leave.' Referred to at" 
"stop oyt," this enronment option was. first mentioned by _the Carnegie Conmis- 
sion on Higher Education in their report less Time. More Options <1971) and 
in the Newman Report. on Uigher -Education (197.1 >. Most' recently Cr6s% and Val- 
ley (1974) reported that of the 1,185 institutions they sampled in a nation- . 
wide survey,. 83 percent permitted their students to stop out or take leaves of 
absence', while only '17 percent expected continuous >egistration. Clearly, the 
availability of leave opportunities testifies to more flex.i^ble enrollment poli 
cies at an increasing number of institutions throughout the country. 

The appearance of these leave-taking opportunities- also suggests that ' 
'institutions of higher learning are responding to the^ educational difficulties 
experienced ty a growing^mber of students. Educational leave is an attempt 
to accomnodate students who require time away from schooj 'to either gain ex- 

,perience i#a career f,ield, or reassess their educational objectives. In both 
cases, the leave-taRing concept is based, on the assumption that planned edu- 
cational absence y/i 11 have a positive .influence, on .the student. It should 
also be stressed that a primary objective of -these programs is to faoiVitate 

.the student's ultimate return to a pl^oned course ^of study\ ' ^ ^ ^ 
^ The purpose of this, report is to portray the educational leave -program 
at the University of Californi?i, Davis'.. ' Known a> PELP (Planned Educational 

'leave. Program), the Progr-am was made operational on the Davis campus in |;he ' 
Winter quarter, 1972. The data within this report provides a general overv.iew 
of* the Davis Program and a comprehensive profile o? the students who request 

^^educational leave. ^ ^ * - * • 



History ana Background gf EducationaT Leave, • 

Several commissions have acknowledged the educational benefits of academic 
leave. A special report, Less Tim:e> More Options , published by the Carnegie 
Commission on Higher Education (1971) identified uninterrupted study as an 
educational^^ an increasing number of young people, and it recommendr^ 

'ed the adoption of ^top out programs for students who would profit from' defer- 
red enrollment. The Commission s report concluded that academic leave would, 
offer students the opportunity for valuable service experience away from the , 
;university and should' be approved when it ^ijppor<% the student *s educational 
objectives. Similar conclusion? Regarding academic leave were reachedby the 
l^lewmari Report - ( Report on Higher Education , 1971 ). Newman advocated, th'e break- 
ing bf the "edu<;ational lockstep," citing examples set by veterans and Peace 
Corpsmen.. Individuals from both groups interrupted their formal studies — 
either involuntarily or by, choice aija^dften returned to school with new . 
purpose, s^sf action .and success. Wucat4^onal leave,. the Report argued, 
mj;ght also prepare students for the awkwa»3|*>t^nd apprehensive return to society 
after a cons-idervable number of years spent within the university community. 

Beyond fhese two- commission reports, there has been little mention of 
leave programs ia the>es^arch literature. Ann Heiss' recent technical report 
to the Carnegie Commission ( An Inventory, of Academic Innovation and Reform , 

^ - ^ . J ■ \ / , ■ ' - ' ' ^ 

1973) considered the leave-program co^tejp.t an important procedural innovation 

0 J 

within the admission? office, but her only reference was to the program .current- 

ly available to University of California students At Davis. K." Patricia Cross 

and John r! 'Valley ( Planning Non-Traditional Programs , 1974) inquired about 

* ^ , . * * • ^ ' • 

leave-taking programs % their survey, iDut cOr^fined the;ir discussion to re- . 

porting on the availability of. these programs among the ijnstitutionS they stud- 
ied. The present study is an attempt tb add to th^e literature on leave pro- 
grams by examining in detail the leave prograip presently operational at Davis. 



^ , RESOURCES AND METHOD ' 

.Two separate instruments wer^ employed to gather data for this report. 
The first was an appU^atjon forra required of all students requesting educa-^ 
tional leave, -Students were askecl to state their reasons for seeking educa- 
tional leave*, to estimate the amount of tijne-needed, and to supply informa-tion 
in a numbfer .of other areas, (i.e,^, age, sex, class standing and major)* A 
second instrument was emp^'oyed to gather .information from students who had 
completed their PELP. Thijl PELP questionnaire requested information in a 
number pf categories s.imil<a,r to tho^e on, th^ application form. , In addition, , 
the ques.tionnaj re asked students to restate their. reasons for requesting leave, 
to provide information concerning .jtheir leave activities, and to evaluate the 
Program. 

^Application data was gathered from 1,140 students who had applied for 
leave over a four quarter period, beginning in the Winter quarter of 1972 and 
terminating with the end of the Winter quarter of 1973. Froifi this group, 580 
students who h^d^ completes! their PELP by the end of Winter quarter, 1973 were 
randomly selected^ to receive questionnaires. Three hundred and fourteen stu- 
dents responded to .the questionnaire, or 54 percent of the 580 sampled. This 
modest return rate is a fairly serious limitation in that it. raises some ques- 
'tions about the representativeness of the sample. As a result, generalizations 
about the entire PELP. population should be cautiously made. 



PELP> AT DAVIS: A PROGRAM DESCRIPTION , 
First adopted in Winter quarter, ,1972^, the leave-granting'^ program at Davis 
incorporates the major recommendations set forth in the Carnegie and Neywan 
reports. A.n registered students, undergraduate and graduate, are eligible 
for enrollment (see Appendix A). Each student must complete an appliqation 
and state his reasons for seeking leave; iri'3d(^ition, students are required 

to Indicate the quarter they p>lan on resuming' their studies. PELP at'^Davis 

3 - ' • i ' 



acknowledges A variety of explanations in support" of 'lea^-taking. Fo,r example, 

' ■ W J.- \ ' ' • • '■ / . ' 

students. may s\db -out to pursue', job opportunities, clarify educational goals; 

• \\- ■ '■ ' ■ ■ ,. , . A : • .•' " 

or resolve persprt^l problems. The Program" is designed' to assist students in 

deferring their formal education^ while insuring -student reentry without pro- 

' ' I ' ' ■ \ * "" • ■ , '\ '-• \ ' 

cedural difficulty. \Afi academia dean must approW all leave request^; alsoi^ 

st.udents are required .to pay a ^mall service "".^e,. Readmission is guaranteed 

the student who returns \from leave on the date specified in his application. ' 



At Davis, one full academic year is, considered the maximum f^ave.- Students ' , 
have the option, however, to request additional 'leave time if it is required,. 
'It shoiljld also be noted^that UCD students arg well awa>e df t+te Program s ex-, 
istence. Data collected from the Davis Student Survey , conducted in the Spring 
quarter of 1^3,. indicated that 88 percent of all undergraduates had heard »of . 
PELP, ^ ' ' ' ► 

PELP Enrollment at Davis , ' 

The number of students applying* for PELP has grown injpressively since the 
Program's adoption. Over 1,0*00 students applied for educational -leave during ^ 
the 1972-73 academic year, Sind nearly this number throughout 1973-74, Table 1 
incfudes the quarterly ^and calendar totals for all PELP applicants beginning 
Winter quarter, 1972 and ending ,in the Spring quarter, 1974; ' ' > 

• ' TABLE 1 • ' ' ' , 

• . ■ PELP Enrollment Figures , ^ - ^ 

(M^inter 1972-Spring 1974) 

Quarter « Academic Year ~ " • , ' - 

1971-72 - 1972-73 1973-74 ' ■ " 

■ 436 , 286 
300 380 • *^ 

308 
974 • 




3e^>J^t*lo. -Which PE^P .participation affected the withdrawal figures 
at'vljtN,Davis is suggested by the materiaV presented in Figure .1. 
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\^ ^ . FIGURE 1 

A ComparTSon 'Between ,UCP:^LP and Withdrawal Rates 



« = PELP Applicants 

^ .WitndrawaTs"" 




v. ■ 68-69 "69-70 , 70-71 71-72* 72-73' 73-74 

*PELP began in Winter 1972 so PELP figure foi^ 1971-72 only represents two" quarters 



During the J 971 -72' academic year, the Registrar's Office reported that 401 
Students had officially withdrawn from the University. By thfe following yj^ar, 
the .first complete year of PELP, this figure'had^ dropped to 290, representing 
a decrease in student withdrawals of almost 30 percent. Althpiigh there is no 
way of knowing how many students rejected withdra^/al in favor of PELP* parti ci- 
pation, the data suggest that educational leave is having an impact on the of- 
ficial ^withdrawal rate at UCD. This suggestion is corroborated in part by the 
discovery that 20 percent of the students responding to the PELP questionnlaire 
reported considering Vithdrawal prior to making their decision to go on PELP. 



The Davis Studgnt Entering P>ELP/- . ^ 

^ The data collected fr^the 1,140 PELP applicant^ gbing on leave^ between 
the^'Wirtter quartej^s. 1972 and the conclusiori of the Winter quarter* 1-973 pro- 
'^vides a. useful P'^'^"'^ of .the Davis sj:udent entering PELP. Eightyrfiye per- 
' ,cent of the app}:icant5 were from one:of the three yndergrciduate colleges, 
while the r^^ining 15'percent were enrolled in the graduate cfTvision. • This 
signifiQs.^n under-representation of graduate .students, w.ho (:omprise a little'* 
more thin -25^ percent , of the total student population on the^caitipus. It was 
alio discovered that the college affiliation of undergraduate applicants 

r'losely paralleled the actual percentages within the three' colleges: Agmcul- 
tural and Environmental Science^ (36 percent); Engineeril^g (7 percent); Letters 
and Science (58 percent). By class levels most undergra^ate PHLP applicants 
were upper-division students (68 percent), whicK is approximately 10 percent 
higher tha/i theijr proportion in the undergraduate population^ Juniors (42 
percent) and seniors (26 percent) were over-represented, white freshmen (12' 
percent) were under-represented. The percentage of sophomores (20. percent) 
/was similar to their total campus proportioiu Finally, the percentage of men 
and women applicants (men, 58 percent; women, 42 percent) clos9;ly approximates 
their percentage in the total campus popiJ|lation. ' ^ 

The application for^m supplied two additional kinds of data usefih to thi% 
report. Students .were asked to state the amount of time (in quarter(j^they 
expected to defer their formal stqdies and the reasons in support of their 
leive request. Table 2 presents an analysis Qf the anticipated length of the 
^eave by, the quarter in which the student made his app>ication. 



Anticipated' Length of PELP, By Quartei; 
('tn percent) ■-, 



- . - • - , Length _ ' 

i'' - ■ ■ - I " - •■ ,« 

One -Quarter ■ Two- Quarters Three Quarters 



Fall . ' 


43^ ,• 


■ . n 


• 45 \ 


.Winter 


• ■ '^^ - " , 


39' 




Spring 


■v 8Q 


6 


, 13 


'TOTAL 


58 


17. ■ 


25 



Wore than haTf (58 percent) of ^11 applicants requested a- leave' of absence for 
one quarter. This w^s a particularly popular choice during the Spring quaVter 
whep eight ^out of every ten applicalits^ anticipated a one quarter leave. '-One- 
fourth of the applicants anticipated a three quarter leave, with the largest ' 
percentage making application in .the Fall. The ty^o quarter .PELP, selected by' 

17 percent of all the applicants, was chosen most frequently i)i the Winter 

' ' * ' • ^ ' \ . 1 ' ' 

quarter • * * 

. , The various reasons provided l)y applicants requesting^ leave ranged from^ 
personal and family problems to the clarification of educational objectives. 
Because applicants were permitted to cite more than one reason tp explain 
their need for leave-taking, the percentages .listed in Table 3 exceed 100 per- 



cent. It should be emphasized tliat these reasons were given by^RELP appli- 
cants prior to the approval* of their lea^e/ 

, — ^ . TABLE a " . ^ ^ 

Principal Reasons Submitted by PELP , 
' * AppTi cants for Educational Leave* 

• ^ ^ ' r(1n percent, N=l,140)^ 

Reasons ' - ' ! - 

Employment:, Financial 'Need 35 \ 

• / . Clarification of Educational Goals 32 : \ 

Employment: ^ Experience 18 ^ 

* Mother * ' * ' • ' 14 



/ 



-fAB LE 3 (contv ) . 



Reason 




V 



'Travel " v ' . • 

Resolve Personal. Problems 

Purpose of CoHege„Education*t}n,cleay 

Illness • \ ' * ' , " ^ 

. pissatisfi^d'wlth Aca'demic Pufluits 

Resolve Family Probrl^^ 
. Eirrollment \n Pm^^Bfj^^ , 

Military SerVic^^ ^ - " 
^Education Abroad d\ ' 

Mam age 



-/ 



12 

t2 ■ 

'9 

' s 
7" 

7 

6 

' 5 
1 

2 ' 
2 - 



Jhe figures jn*TaWe 3 indicate that the two, primary reasons given by Sippli- 

■ ■ ' ' * - ' ' 

ca>Jts for their educational leave wer*e 1) to obtain employment because of the 



need 



for finances t35-j)ercent) ; and 2) to clarify e(kdational -goals (32 per- 
: Qervt)*>. Though ml^ediy^di'fferen;fe< both of these reasons are equally effecWve, 

• ' - ■ ' * * ■ f» - 

«s*iin preventing grogres6 toward the»attaiQ|ent of "a college degree. • ' 



: The Davis Student After PELP 



The questiofmaire data furnished ^ the 314 respondents, who had completed 
^thelr educational leaveNarovide some insight'. into the value of the PELP program 
•at Davis.,,. The fact that all 1)ut 8>ercent of, the respondents returned to the 
ilnij^prsity ■,(83. percent were oContfnuing their*, stucfleis while 9 percent had 'grad- 



u^^dO. clemUnstrates the effectiveness of the PEkP, exjaer.ience in facilitating 

the'stutfent-s return to c/Ujege work.. (It could Jje argued tbat; this is an 

' ' > ' *.' ■"' . • * ' ■ • 

inflated rate -brought about by the Tow number of quesjtionnaires' returned by 

InB'lvl duals- who have noxieturned to the Univjersity. Given. the 54 percent re- 

i'ra1:^7tH1s*jWould seem to be a plausible explanatjon, blit one which needs' 




tfica1>i4'h. ) 



1* 



*In -addition, the foJ>)Wing- statistics make It clear that the maiority;,of 
PELP recipients considered their" e'ducatlonal leave a satisfying and" nece^.ary 



''experience,;' For example, of the 314 stude»vts responding to the subject .jof 



Program satisf^iction, 70 percent rated their PELP as very satisfactory, anotfier 
24 percejit considered it fairly .satisfactory, while only 6 percent expj^e'ssed • 

i -' * ' . » 

.some degree gt dis^ippointment/ Almost half (49 percent)^ of those sampled stated 

that their lerave time was helpful^ in the clarification of educational goals, ^ 

' ' ' ' * » ^ ' ' * / 

Eighty-one percent o;f those wha gave nop-acad^mic explanations for leave sfa£- 

ed. that they achieved their Originally planned obj;ectives whiles on* PELP.. Over 

half ('52 percent) of the sampled group, indicated that during their leave per- . 

iorf the^eveloped a set of objectives.^ And when asked'to evaluate 'their per-. 

fofmance after reentry, 62 percent acknowledged definite academic improvement- 

PELP recipients wefe also pleased with'the lack of administrative ob'stacles 

throughout the application process. In fact, 95 percent of the group reported 

little or no difficulty in obtaining leave approval. In short, a high percen- 

. tage of respondents expressed general satisfaction with the F^rogram; and it ^' 

appears from the collected data that most students profited — to some extent --t 

from their leave of ,ab,sence. ' > 

Pre^Post PELP Cc/mparisons ' 

Comparison data obtained on both the application and the questionnaire 

provide some tentative answers to two additional question^ about PELP' students. 

The first question, o/. special interest to'the Registrar's Office, is. "Do they 

come back ^when they say they will?''.-* Table^4 presents data which sheds sojne 

light on the'apcuracy of student expectations ih regard to their time on PE^LP. 

, J ^ ' . TABLE 4 ' ' \ 

* • -/ Comparison of Expected with ActuaV PELP Leave 

* . (in percent, N-314) ' ^ • , ' . 

' Expected Length > , Actual Length 

- of PELP ) of PELP 

•1 quarter 77 ; 70 . 

■*' v/., ' ', .2 quarters 15/" ^ .. 2p . * ., _ 

• " S quarters 8\ ' ' ' . ■ 10 ., 



^ , The. figures in Table 4 Indicate a ^a^ae majority of students responding to the 



P£yp questionnaire anticipated a leave of one quarter duration* The figures 

for the actual length of leave taken present a comparable' figure with*. seven 

out of ten remaining on PELP for only one quarter. Whj1e it is somewhat/tempt 

ing ttf assume that the 70 pTsrcent of the sJtudents are included within the 77. 

percent figure, the data tn Tc\ble 4 reflect^only the total group's response 

and Tfeveal nothing, abqtit the coj^sjstency of individuals. ^ . \ ^ . 

^ ^ A second question abdut PELP students is: '^Arfe thein stated reasons for 

going on PELP. their real reasons?". The information given in Table 5 pre- 

se'nts a comparison of the major reasons for PELP'giveri prior to leave approval 

„ and -af tei^compl etion of the leave. ■ . 

"T^' i .■ . . 'TABLE' 5 ' ' ' ■ • " ■ 

' , Comparison of Major' Reasons' for. PELP Given Before' . ' . 
Entry and After Completion by Rank and Percent ' , ^ 
" , ' \ ■ . (N=314) > , . 

' • " After 

Reason ,- At Entry ' Xompletlon . • 

- . . ' 7~ - - 

•, • ' • ■ < . ' Rani\ Rank • '% " - 

^ Clarification of Educational- Goa^l^ 2 > -18 4 '11 , 

_ Employment: FinanciarUeed 1 20 3* 12 ^ 



' --^-Nv^^. Employment: Experience ^ 11 1< 6 

/ ^ /Travel ' ' ' ^ ' - . . 4 ^' 10 -- 4 11 ^' 

Resolve Personal Problems • 6 7, 216. 

, ^ , illness ^ ' ' 8 5 . ^ 9 4.J 

Purpose of College, Education Unclear 7 , 6 8 . * 4.6 

Dissatisfied with Academic Pursuits ' 9 '>A ' 6 \10 



Resolve Family Problems "... 9 M\ 11.,- 2 

Enrollment in Another College ' 11 ^2.S 14. <:l 

• Military Service , 2»3 • Tl 2 

Education y\broad " , 2 13 V 

Marriage;. " - . ^ ■ .14 . 1 IT , 2 

• : . Other ■ ■ ^ 5 ' 9' 1* T7 



' . Th e^ cQntra§A„.b^,ween reasons: gi ven at theJjme_o.f _ap.pl ication aniJ:Mse^JiJ;ated_ „ 

. ^ ^fter "completion. of P*^P 3$ considerable in a ndmber of instances. At the t^me 

' ' ' ' ' ''^^-^ . ' ' ' ^' . ^ ' 

of application, >1 percent gave reasons of employment. However /after the 

PELP experience pnly 18. percent g^\e employment .as the major reason, for PELP. 

^' ^ The sharpest increa6e«was with tfie reason "to resolve personal problems," ^ 

Initially this, reason ranked sixth, ^selected by 7 percent of'the applicants. 

After^P^LP it ranked second in importance, given by 16 percent of the\fispon- 

' \ r-. _* « 



dents, i 



^ ,A number of explanation^'^ for Ihe disparity seem po.ssible. It might be 

th.at students were more canrdid in acknowledging their 'leaf e\requ,irements' 'a'fter" 
. ' ^ • ' ^" ' 

, gai-ning l^iive approval.^ It is quite possible' that many students were appre- , . 

■ hehsiv'b about submitting r^sons which administrators^m'ight consifier inappro- ^\ 

priaj:e. - Another explanation might be that pertain problems'' arose after tlje \ 



s 



leaVe conrnenced which necessitated a change tn plans. • , • / • 

■■ . / , -CONCLUDING OBSERVATIONS . , ^ \y ' ' 

•Thetd.ata presented in this repc^rt -allow .for "sohie qualified obstrvatioft^. 
^regcfrding PELP at Davis. For one thing, a high percentage of Program pSVticj- 
pants returned *ta their studies after leave convinced that educational leave 
was .influential in confirming ,thei^ academic objectives, : Secondly, an even 
-5.' ^ higher percentage noted that leave enabled them to deve^lop a set o'f objectives 

that eluded them during /ullrtime'' study: Equally supportive of the Program,^; - ^ ^ 
benefits were those students who acknowledg^'d^defihite academic iiijiprovement \ ^ 
after readmiss ion. . ' , , . - ^ 

. It» would be misleading to assume, however, -that all students are suitable, 
candfdates for PELP assistsihce. 'There are, f or (exarfle , tht)se for whom collegd 
was <in spinappropriate choice in the first place. 0W(iou3ly the Program can do • • 
little to as'sist students in this category. But PElJ does appear to'^lje an apr 
pro'Fp'i'ate ch(yice*for a good many other students. It has, for example., assisted 



t 



•p'; . those who are temporarily confused abou t' .the mea ning oftheir, educational exper- ^ 
tence. For others, PELP ha^ provided the necessary- tim^ to resolve -personal 
'** • and financial problems.' *In short, the Program appears ideally suited to those 
-Students who wish to maintain their academic' credibility while attending to - " 
problems that prevent continuous enrollment. • . / • ' . ^ 
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•APPENDIX A. 



^CD General Catalog Description 



Planned Educational Leave Program 

Planned Educational Leave' is defined as a planned infeituption.or pause in , 
a student's regular education during which he . temporarily "ceases his formal 
studies at Davis while pursuing other activities that mavv assist; in clarifying ^ 
his educational goals, provide job.<)pportunitic3i and pra<!tical Experience away 
from the campus, allow time, for the solution of personal problems, and^g^aijce 
/the prospect of successful completion of his academic program. The*anf6'n6 of 
the Progam 15 to m^e it possible for a student to suspend his academic woYk, 
'leave the campus, and later resume his studies vvith a minimum of procedural 
(difficulty; . • ^ ' » 

' Any registered ^^hident at the Davis campus, undergraduate or graduate/'^ * 
eligible to entpH in the Planned Educational Leave Program. Freshmen who 
have been admitled but have not yet registered are also eligible, the intent being 
to provide an opportynity^or beginning students to pause Between high school 
and collie. iProfessional schools have special guidelines for the participation of • 
their s^dents in this Program. 

. Each applicant for enrollment in the Program is required t6 file an^pplication 
form, including a brief explanation of His reasons for leavingthe DaVis campus, 
and must state in> writing when he intends to resume bis academic wodc The 
appropriate dean must approve the application. The- minimum Planned Edu- 
wtional Leave is one full quarter; the normal maximum is^one full academic 
year^ A student may request an extensiof of his Leave. For* purposes of this 

. Program, leave of one full quarter is defined as a leave-commencirig nq later than 
thp second week efinstructiop in a quarter. _ - _ 

' It is expected that studen^ enrolled in-the Prograhi will devote their leave 
period primarily to non-classroom activities. Students on Planned Educational 
Leave ate not eligible to enroll in concurrent ^o^irses on the Davis campus and 
shall not earn acadei?iic credit at Davis during the period of the Leave. 
' At the end of his Planned Educational Leave, a student is guaranteed read- • 
pission if heTresumes his regular academji^orlc at the agreed upon date. .Stu- 
dents who do\iot return at the prjearf&ged time and do not*extcnd their leave, 

be considered to have withdrawn, 
V A fee of $20 is charged, payable when a student enrolls in the Program. There 
are no additional charges, other than nomal quarterly registration fees, upon 
his return. In total amount, this fee is identical to that paid by a ^student whp 

, withdraws and is required to pay a readmission fee when he returns. (The re^d- 
mission fee is collected in j^dvance.) A student is not eligible to receive normal 
University ser\'ices during the period of his planned leave. Certain limited ser- 
vices, however, such as Placement Sen ices, Counseling Ser\'rces, faculty advis-. 
ing,, and Draft Counseling are available. Male students are urged to consult the- 
Office for Selective* Service and Veterans Affairs before they depart. Grants and 

^ other financial aidf will be discontinued for the period of the-ieave, but ever)' 

* effort will te madi^, where legally possible, to allow a stJdent to renegotiate 
loan payment schedules and to insure the availabilit\»/)f financial aids upon* his 
return. . 

For Applications and specific information -about the Planned Educational 

• Leave Program, students should consult th'e Couni^eKftg Center, located in North 
Hall. \\ addition, students may consult the appropriate- Deau's Office, \he Regis* 
trar,T}je First Resort, or theiffacult)' advisers, ' • ^ * ^ ' 
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